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Paper 2 
Principles of Human Resources Management: 

 
                Unit I: Meaning, nature and scope of Human Resources Management –                             
Organisation theory and Human Resources. 
           Unit II: Planning process for HRM- Characteristics of HRD. 

          Unit III: Meaning and nature of Human Relations – Relationship with   HRM 
–Organisational development and Human Relations. 

                Unit IV: Functions of HRD- Job evaluation, analysis, recruitment,  
                              training, placement, promotion etc. 

          Unit V: Human Resources Audit – Its significance – HRM and Audit    in 
Public Organisations. 
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